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1 About Condatis 

Condatis is a digital identity and access management specialist headquartered in Edinburgh, delivering 

bespoke Microsoft Entra based solutions that help organisations enhance security, streamline user 

experiences, and build trusted digital ecosystems. But what really defines us is our culture and where 

we’re headed. We’re entering one of the most exciting growth periods in our history, supported by a 

rapidly expanding global IAM market, increasing demand for secure digital identity solutions, and our 

position as a trusted Microsoft Solutions Partner. 

Joining Condatis now means stepping into a company where you can help shape our direction over the 

coming years. You’ll be part of a team that is embedding values that genuinely guide how we work: 

Trust, where transparency forms the foundation of how we treat each other and support our customers; 

Inclusivity, where everyone, our team, clients, and partners, feels respected and has a sense of 

belonging; Collaboration, which sits at the heart of every project, decision, and success we share; and 

a Passion for Technology, where curiosity drives us to explore new and emerging innovations so we 

can protect people, empower organisations, and keep our customers ahead of the curve. 

If you're excited by the idea of joining a friendly, ambitious company that is scaling quickly and giving 

its people the space to contribute, grow, and make a real impact then Condatis is the place to do it. 

2 The Role 

As a Strategic Architect at Condatis, you will help shape our customers’ digital identity strategies and 

influence the long‑term direction of our Strategic Advisory practice. Reporting to the Head of Strategic 

Architecture, you will bring a blend of strategic insight, business acumen, leadership maturity, and the 

ability to translate complex technology into clear, actionable direction. As part of this role you will also 

be expected to contribute to the development of Condatis’ Strategic Architecture capability, methods, 

and community. 

Core Competencies 

Strategic Thinking 

• Align digital transformation with long‑term organisational goals. 

• Cut through complexity, anticipate future trends, and identify opportunities and threats. 

• Define a clear, shared vision and articulate measurable value. 

Business Acumen 

• Tailor messaging to diverse audiences. 

• Balance technical solutions with economic viability and customer business drivers. 

• Understand customer goals, risks, operations, and change impacts. 

Leadership 

• Lead and communicate strategy in ways that inspire and motivate. 

• Build on customer ideas to shape their vision and coordinate cross‑functional teams. 

• Continuously evolve strategies and identify new risks or avenues for improvement. 

Technical Translation 

• Bridge complex technical detail with strategic business outcomes. 

• Show how emerging tech can transform organisations. 

• Lead business capability modelling to uncover overlaps, pain points, and improvement areas. 



Innovation 

• Solve current and future problems creatively. 

• Rapidly prototype ideas and drive process or productivity improvements. 

• Apply design‑thinking approaches with broad stakeholder groups. 

Storytelling 

• Turn complexity into compelling, accessible narratives. 

• Engage stakeholders using visualisation, conversation, and clear narrative structure. 

• Present outcomes that highlight shared goals, expected benefits, and real value delivered. 

 

3 Skills & Experience 

We are looking for experienced professionals who can combine identity, security, and technology 

strategy with strong commercial and client-facing judgement. You may come from a deeply technical 

background, or from industry, consulting, or strategic leadership roles with a willingness to strengthen 

your technical depth over time. 

 

3.1 Core experience we’re looking for 

• Significant experience in Identity and Access Management or adjacent domains 

This may include consulting, architecture, strategy, pre-sales, transformation, risk, or senior 

delivery roles. Experience does not need to be purely hands-on engineering but should 

demonstrate credibility and accountability in identity-driven programmes. 

 

• Strong industry exposure and contextual understanding 

Experience working in one or more regulated or complex sectors such as UK Public Sector, 

Financial Services, Healthcare, Defence, Retail, Engineering, Manufacturing, or critical 

infrastructure environments, with an understanding of how identity underpins business 

operations, compliance, and risk. 

 

• Proven strategic and technical leadership 

Demonstrated ability to shape direction, make informed architectural or strategic decisions, 

and guide others through complexity whether leading teams, programmes, workstreams, or 

advisory engagements. 

 

• Comfort operating at executive and board level 

Able to discuss return on investment, business value, operating models, delivery trade-offs, 

and risk in clear, non-technical language, and to influence senior stakeholders with 

confidence. 

 

• Sound understanding of architecture, information management, and security principles 

Familiarity with recognised architectural, cyber security, or governance standards, and the 

ability to reason about risk, controls, data, and technical design even if you are not a deep 

specialist in every technology area. 

 



• Experience facilitating discovery and shaping direction 

Has led or contributed to innovation workshops, ideation sessions, discovery engagements, 

or assurance activities that move organisations from ambiguity to clear, actionable outcomes. 

 

• Ability to create structure from ambiguity 

Comfortable operating in early, unclear problem spaces and turning them into coherent 

strategies, architectures, roadmaps, and decisions. 

 

• Strong written and visual communication skills 

Experience producing architecture artefacts, proposals, roadmaps, investment cases, or 

strategic narratives that resonate with both technical and non-technical audiences. 

 

• Microsoft identity platform awareness 

Familiarity with Microsoft Entra ID and its wider identity and security ecosystem. Deep 

hands-on expertise is valuable, but not essential what matters most is the ability to 

understand the patterns, capabilities, limitations, and trajectory of the platform, and to grow 

technical depth where required. 

 

3.2 Desirable Experience/Qualifications 

Professional certifications in security, identity or architecture (e.g. CISSP, Microsoft Security/Identity 

etc) 

 

3.3 Mindset and behaviours that matter 

Curiosity and a willingness to learn where technical depth needs strengthening 

Confidence combined with humility knowing when to lead and when to lean on others 

Strong judgement, not just technical knowledge 

A client-first, outcome-led approach 

Comfort balancing ideal architectures with commercial and organisational realities 

 

4 What You Can Expect from Condatis 

 

Joining Condatis means becoming part of a friendly, ambitious, and fast‑growing company where your 

voice and expertise genuinely matter. As a Strategic Architect, you’ll help shape not only our customers’ 

digital identity strategies but also the future of our Strategic Advisory practice as we scale over the 

coming years. 

Here’s what you can expect from us: 

• A People‑First Culture Built on Our Values 

• Trust: We operate with transparency, openness, and integrity, both with our team and our 

customers. 



• Inclusivity: You’ll join an environment where everyone is welcomed, respected, and able to 

thrive. 

• Collaboration: We work as one team. You’ll be part of a supportive group that co‑creates, 

shares knowledge, and wins together. 

• Passion for Technology: We’re curious, innovative, and committed to exploring emerging tech 

to keep our customers protected and ahead. 

A Chance to Shape Our Future 

• You will have genuine influence over how we develop our Strategic Architecture capability, 

operating model, and service offerings. 

• Your ideas and strategic thinking will help steer customer direction, internal practice maturity, 

and Condatis’ market position. 

• As we grow, you’ll help embed our culture, values, and ways of working, leaving a visible mark 

on the company’s evolution. 

Meaningful Work with Impact 

• You’ll work directly with senior leaders, public sector organisations, and large enterprises on 

transformation programmes that matter. 

• You’ll solve real‑world identity challenges and design strategies that influence organisational 

security, operations, and citizen outcomes. 

Career Development & Growth 

• Opportunities to broaden your skills across strategy, leadership, architecture, IAM, and 

emerging technologies. 

• Support with training, certifications, Microsoft specialisms, and professional development 

pathways. 

• A clear route to increased responsibility, influence, and progression as the team expands. 

A Supportive, Flexible Working Environment 

• Hybrid working (you may be required to work away from home up to 50%) 

• A culture of psychological safety where questions, ideas, and challenges are welcomed. 

• A leadership team invested in your wellbeing and long‑term success. 

 

Other Benefits 

• Workcations – Work abroad for up to 8 weeks a year 

• Holidays – 35 Days per annum 

• Paid Volunteering 

• Dedicated Learning Days 

• £500 Pay rise per qualifying certification 

• Pension Scheme 

• Employee Tech Benefit Scheme 

• Electric Car Scheme 

• Private Healthcare Scheme 

• Competitive Renumeration Package 

 


